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Recruitment Process Outsourcing (RPO) is a rapidly growing trend that is here to stay for the long-

term. According to Globe Newswire, the global RPO market size was valued at USD 8098.9 million
in 2021 and is expected to expand at a CAGR of 6.62% during the forecast period, reaching USD
8959.65 million by 2027. This growth is a testament to the effectiveness and efficiency of RPO

recruitment in meeting the talent acquisition needs of businesses.
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Companies are placing more emphasis on talent acquisition with speed in mind, as time is money. In
a competitive job market, the ability to attract and hire top talent quickly and efficiently is critical to
a company'’s success. RPO recruitment can help you do just that. By outsourcing all your
recruitment needs using an RPO recruitment model, you can save a considerable amount on the

bottom ling, as they do not have to add additional headcount for their talent acquisition needs.

Cost savings is a significant factor driving the growth of RPO recruitment. It costs corporations
significantly less money to outsource all their recruitment needs using an RPO recruitment model.
The overhead costs associated with recruiting, such as job postings, applicant tracking systems,
and recruitment software, can add up quickly. RPO providers can help you save on these costs by

providing these tools and services at a lower cost than if you were to purchase them individually.

Another advantage of RPO recruitment is that it can be tailored to meet your and your business’
specific needs. There are five different RPO recruitment models that can be offered to businesses.
These include enterprise RPO, project RPO, on-demand RPO, hybrid RPO, and recruitment

consulting. Each model offers a different level of service and customization to meet the unique

needs of businesses of all sizes.

The flexibility of RPO

RPO recruitment is not a one-size-fits-all solution. Rather, it is a customizable and flexible option

that can be adapted to meet the needs of businesses in various industries. By choosing an RPO
provider that offers a range of recruitment models, businesses can find the right solution for their

specific challenges.

In conclusion, RPO recruitment is a growing trend that businesses should consider for their talent
acquisition needs in 2023. With speed, cost savings, and customization at the forefront of its
benefits, RPO can help businesses attract and hire top talent quickly and efficiently while saving on
recruitment costs. To take advantage of this trend, businesses should partner with an RPO
provider, such as EK Recruiting that offers a range of recruitment models to find the right fit for their

needs.

EK Recruiting is a pro at
RPO

EK Recruiting is a top-tier provider of RPO Talent Solutions. We offer five different models to meet
any organization's needs. Our models include Full Cycle RPO for long-term recruitment needs,
Project RPO for short-term recruitment needs, Selective RPO for specific recruitment solutions,
Recruiter on Demand RPO for dedicated project needs, and Contingent Recruiter on Demand RPO

for a traditional contingent staffing solution.

Contact the EK Recruiting team today to learn more about how RPO recruitment can benefit your

life sciences organization in 2023. We look forward to working with you!




¢ 4 Advantages of RPO Talent 5 Overvalued Sales Rep Must
Solutions Haves

EK Recruiting

P.O.Box 33 (978) 933-1221
Methuen, MA 01844 kurt@ekrecruiting.net



